



Communities In Schools of _______________
Code of Ethics

The mission of Communities In Schools (CIS) is to surround students with a community of support, empowering them to stay in school and achieve in live.  Successful implementation of our mission and maintaining the reputation of CIS depend upon the highest ethical conduct of everyone affiliated with CIS.  Knowledge that the public trust placed in CIS to serve the public good is the bedrock of legitimacy, CIS has a special obligation to act ethically.

The CIS Code of Ethics is based upon the mission of CIS and guided by the fundamental values of public trust, open participation and ethical conduct. CIS faithfully abides by the Articles of Incorporation, By-laws, and policies that have been approved by the Board of Directors in pursuit of the public good.  Adherence to the law is the minimum standard of expected behavior. CIS embraces the spirit of the law, often going beyond legal requirements to make sure that what we do is matched by what the public understands about what we do.

CIS is mindful that our core values of honesty, responsibility, respect, integrity, transparency and confidentiality must be clearly articulated, communicated, and continuously reinforced.  While no document can anticipate all of the challenges that may arise, this Code of Ethics communicates key principles and will assist CIS board members and staff in making decisions that are ethical and in accordance with applicable legal requirements.  

Board members and staff thereby affirm their commitment to the following: 
· Demonstrate respect and responsiveness to constituents, donors and others

· Strive for excellence and innovation 

· Listen to our stakeholders and make all reasonable efforts to satisfy their needs and concerns within the scope of our mission
· Careful stewardship of all human and financial resources, including carefully using the time and talents of those involved with CIS and wisely spending the funds invested in us
· Be responsible, transparent and accountable for all of our actions
· Promote respect for the diversity of opinions as expressed by others and register of dissent appropriately 

· Ensure truthful content in solicitation materials

· Respect the privacy concerns of individual donors and accept funds consistent with donor wishes
· Be accountable for adhering to this Code of Ethics, the Conflict of Interest Policy and Whistleblower Policy

· Act at all times in accordance with the highest ethical standards and in the best interest of CIS, its constituents, donors and reputation

· Honor our commitments and promises to the best of our abilities

· Appropriately acknowledge contributions from other individuals and organizations who help facilitate our goals

· Respect the privacy rights of all individuals and ensure that all privileged information remains confidential.
· Honor the diversity of those served by CIS, treating  every individual with dignity and respect 
· Commitment to treat our employees with respect, fairness and good faith and to provide conditions of employment that safeguard their rights and welfare
The leadership of Communities in Schools is responsible for communicating this Code of Ethics to all members of the board of directors as well as staff and staff interns and for ensuring its adherence at all times.  The executive director and the board chair will investigate any breach of the Code of Ethics and recommend appropriate action.  CIS leadership will provide prompt and fair resolution of all reported breaches.

By signing below, you acknowledge that you have received a copy of the Code of Ethics and agree to abide by its contents.

Printed Name





Signature

Date

Please sign and date one copy of this Code of Ethics and return it to the Executive Director.  Retain a second copy for your reference.
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